
  
 
 

 
 
 

This pack accompanies this video (30mins): 

https://www.youtube.com/watch?v=pi3wOMc9CHw 
 

 
 
         

 
  
 
 
 
 
 
 
 
 
 
 
Who is it for?  
 
This resource is targeted at KS4 students, but can easily be differentiated for KS3 with a bit more 
scaffolding, or circulated for independent learning to Post-16 students.   
 
Our pre-recorded video career talks featuring the authentic stories of workplace volunteers with 
optional built-in pauses for interactivity, discussion and reflection, are intended as an easy ready-to-
use resource to complement live employer encounters.   
 
Teachers have used our pre-recorded activities as part of form/tutor time, assemblies, PSHE, 
citizenship or general careers provision. No prior experience of careers provision or understanding of 
the creative industries is required to facilitate this activity with students.   
 
How long do I need?  
 

• The core part of this activity (video + ice breaker + plenary discussion) can be delivered in one 
lesson of 45-50 mins.  Alternately each volunteer can be explored one at a time to break up 
into 2 x smaller 20-25 minute sessions in form/tutor time.   
 

• There is minimal planning required other than reviewing this pack and setting up the video.  
 
What is the video about?  
 
The video covers c.15 min interviews each of 2 x inspiring film and TV professionals:  
 

• Jen Adeeko started university without any idea what she wanted to do, coming from a 
Nigerian household with some expectations of going into one of the known professions.  She 
was bitten by the TV bug when she started a work experience placement with MTV Base and 
then proactively networked to get her first job at entry-level at ITV, now based in White City 
in West London, where over a decade she has progressed her career to become a Production 
Manager on major shows such as The Voice, Dancing on Ice, Celebrity Coach Trip and many 
more. 

• How to use this video resource 
 

Teachers Guide  
Behind the Screens (KS4) 

Find out what it takes to break into film & TV 

https://www.youtube.com/watch?v=pi3wOMc9CHw


  
 
 

 
 
 

• Shane started his career as a camera operator on Good Morning Britain after a long search for 
the right career advice on subject options and qualification to take. He got his first job as a 
graduate on Good Morning Britain and learned the importance of building good relationships 
from the off, that have fuelled his career as a freelancer. He discusses how camera technology 
has changed and made camera work more accessible to all over the years,  
 

Where their stories overlap is that they both had the tenacity to break into the film and TV industry, 
despite not knowing anyone when they first started out.  They provide young people with a window 
into the huge range of roles and skills required in the industry, creative and otherwise, and actionable 
first steps for breaking into the industry. 
 

 
 
 

 
Gatsby Benchmarks:  

- Benchmark 5: Encounters with employers and employees - our research shows that pre-
recorded talks with interactive elements have comparable outcomes to live encounters with 
workplace volunteers  

- Benchmark 3: Addressing the needs of each pupil – the resource introduces a breadth of roles 
involved in creating and producing TV, and the variety of skills needed, both through the 
volunteer talks and ice breaker activity.   

- Benchmark 2: Learning from career and labour market information – a few stats about the 
industry and the range of jobs are built into the video ice breaker 

 
PSHE Association PoS references on Core Theme 3 ‘Living in the Wider World’ (non-statutory):  

- L4: the skills and attributes that employers value  
- L5: the skills and qualities required to engage in enterprise 
- L9: the benefits of setting ambitious goals and being open to opportunities in all aspects of life 
- L10: to recognise and challenge stereotypes and family or cultural expectations that may limit 

aspirations 
- L11: different types and patterns of work, including employment, self-employment and 

voluntary work: that everyone has a different pathway through life, edu and work 
- L12: about different work roles and career pathways, including clarifying their own early 

aspirations  
 
 
 
 
  
After watching the video and taking part in some of the discussion and learning activities, we aim for 
students to be able to say:  

• I feel the volunteers and their stories were relatable   
• I feel better informed about the range of roles in film and television  
• I feel inspired and motivated to explore this option if I think it is right for me  
• I am aware of my skills and qualities that could apply to jobs in these sectors  
• I understand that there are a range of routes into working in film and television  
• I learned something about jobs in film and TV that I didn’t know before   
• I am aware of the opportunities available to me in my future in West London and beyond  

 
As with all Inspiring the Future activities, the learning objectives are to:  

• Broaden students’ horizons and increase awareness of different types of jobs/pathways  
• Challenge stereotypes about who can access these jobs and pathways  
• Show the link between what they are learning at school and the wider world   

 
 

1. Links with Gatsby Benchmarks and curriculum subjects  
 

2. Student learning statements and learning objectives 
 



  
 
 

 
 
 

 
 
 

 
These questions are built into the end of each volunteer interview in the video and some suggested 
answers and guidance are listed here for ease:  
 
After Jen’s talk:  
 
1. Did you have any preconceptions about breaking into the TV industry? Has hearing Jen’s story 

reinforced or changed your mind about these?  
 

2. What three adjectives would you used to describe Jen? How have these helped her journey.  
i.e. tenacity helped her to secure work experience at ITV; openness led her to try law and then take a gap 
year and intern at MTV; being organised and dealing well with stress allowed her to progress and get 
promotions in production management. 
 

3. Can you recall some of the job roles in the TV industry, both on the editorial and production 
management side?  
Editorial – producer, director, screenwriter, casting director, sound mixer, camera operator, editor, 
researchers, lighting, sound  
Production management – runners, line producers, production manager, location manager 
Support – hair, make-up, costume, catering, etc  
 

4. Consider three of these roles.  What are some of the key skills and qualities needed?  Which role 
would you be most suited to?   
i.e. creative roles like screenwriting and directing; technical roles like camera operating and editing; project 
management roles like production management 
 

5. Jen talks about being bold and putting yourself out there, often through networking.  In pairs, role 
play a situation where you are at a networking event and have to approach a stranger to ask for the 
contact of the person who arranges work experience.  Consider how you will begin, how you will 
make a connection and how you will get the information you want?   
i.e. Hi my name is ____ and I am in Year ___.  I am keen to find out more about your organisation and how 
to gain early experience.  I really love the work you do in _______Would you have any tips on gaining 
experience or does your organisation offer a work experience scheme?  Do you know who I can get in 
touch with about this?  

 
After Shane’s talk:  
 
1. Shane and Jen both broke into the film and TV industry without any personal contacts.  How did 

they each do this?  Compare and contrast their routes.   
 
Jen took a gap year because she didn’t know what she wanted to do after university studying business 
management.  She did work experience in three places (The Voice newspaper, MTV Base, Mobo Awards) 
and extended her week long placements to a few months each.  She then reached out to her contacts 
from work experience to get more work experience, where she then tracked down the contact for the 
person who hired entry-level runners and chased them until they responded.  
 
Shane left his A-levels midway and  sought out a degree course that gave him practical experience – 
Audiovisual Design BTEC Level 3 course at an arts college in Bournemouth.  He then took a course called 
Television Programme Operations for Broadcast at Ravensbourne University in London. Through this, he 
was able to build up technical expertise and gain access to equipment, and then applied persistently for 
camera operator roles in the two companies that held the monopolies on news crewing in the UK.   
 
 

3. Discussion points and plenary questions and answers 
 



  
 
 

 
 
 

2. What are the advantages and disadvantages of being self-employed? 
Advantages – variety of work and flexibility  
Disadvantages – not guaranteed level of income, seasonal work, need to manage your time and income 
 

3. What will influence your subject choices? Do you have a clear aspiration like Shane or are you 
trying to keep options open?  
 

4. Shane and Jen both touch upon how the industry has become more inclusive since they started.  In 
your opinion, is diversity represented on-screen as well as behind the scenes?  Discuss.   
 

5. Think of a job you would like to explore, in TV or another industry.  Following Shane and Jen’s tips, 
draft an impactful email to a key contact in your chosen field asking for advice or work experience.  
How will you research the best person to send this email? 
i.e. Shane’s tip to look at the credits of your favourite show and look for the series producer or series 
editor or production manager, find a contact for them and send them an introductory email telling them 
what you’re passionate about and ask how to get involved  

 
 
 
 
 
Find more videos of Inspiring the Future volunteer entrepreneurs at the West London Careers Hub 
ready-to-use video resource page: https://wlcareershub.com 
  
With thanks to Screen Skills for use of their career maps resources.  You can find these and more at 
https://www.screenskills.com/your-career/lesson-plans-and-classroom-resources/career-maps/ 
 
The BFI provides further free talks from industry professionals from a variety of roles: 
https://www.bfi.org.uk/bfi-film-academy-opportunities-young-creatives/bfi-film-academy-how-do-i-
work-film-television-industries 
 
Invite a live volunteer to speak to pupils virtually or in-person.  Inspiring the Future is a free searchable 
network of thousands of volunteers ready to talk about their jobs and careers.  
www.inspiringthefuture.org  
 
Contact West London Careers Hub for further support: info@wlcareershub.com 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
This resource was developed by Education and Employers who run Inspiring the 
Future, on behalf of West London Careers Hub.  West London Careers Hub is 
delivered by Education Development Trust on behalf of The Careers & Enterprise 
Company, The Greater London Authority and The European Social Fund 
 

4. Next steps  

https://wlcareershub.com/
https://www.screenskills.com/your-career/lesson-plans-and-classroom-resources/career-maps/
https://www.bfi.org.uk/bfi-film-academy-opportunities-young-creatives/bfi-film-academy-how-do-i-work-film-television-industries
https://www.bfi.org.uk/bfi-film-academy-opportunities-young-creatives/bfi-film-academy-how-do-i-work-film-television-industries
http://www.inspiringthefuture.org/
mailto:info@wlcareershub.com

